INSTRUCTOR 111
[llinois Office of the State Fire M ar shal
Course Objectives
(NFPA 1041 2001 Edition)

9.1 GENERAL

9-1.1 For cetification a Leve I11, the Fire Ingructor I11 shall meet the job performance
requirements defined in Sections 9-2 through 9-5 of this standard. (6-1)

9-1.2 Describethe course completion requirementsfor certification at the leve of Fire Service Instructor
1.

9-1.3 Undergtand concepts of adult learning as they relae to the decison and management of a fire
service training program.

9-2 PROGRAM MANAGEMENT

9.2-1 Ddfinition of Duty
The adminigration of agency policies and procedures for the management of instructiona
resources, staff, facilities, records, and reports. (6-2.1)

9-22 Adminiger a training record system, given agency policy and type of training activity to be
documented, so that the information captured is concise, meets al agency and legd
requirements, and can be readily accessed. (6-2.2)

9-2.3 Develop recommendations for policies to support the training program, given agency
policies and procedures and training program goas, so that the training and agency gods are
achieved. (6-2.3)

9-24 Sdect indructiond daff, given personnd qudifications, indructiond requirements, and
agency policies and procedures, so that doaff sdection meets agency policies and
achievement and indructiond gods. (6-2.4)

9-25 Congruct a peformance based indructor evauaion plan, given agency policies and
procedures and job requirements, S0 that ingructors are evauated a regular intervals,

following agency policies. (6-2.5)

9-26 Write equipment purchasing specifications, given curriculum information, training goas, and
1




agency guiddines, S0 that the equipment is appropriate and supports the curriculum. (6-2.6)

9-2.7

Present evduation findings, conclusions, and recommendations to agency adminigtrator, given

data summaries and target audience, s0 that recommendations are unbiased, supported, and
reflect agency godls, policies, and procedures. (6-2.7)

9-3 INSTRUCTIONAL DEVELOPMENT

9-3.1 Definition of Duty

9-3.2

9-3.3

9-34

9-3.5

9-3.6

9-3.7

Plans, devdops, and implements comprehensve programs and curriculum.  (6-3.1)

Conduct an agency needs analys's, given agency goas, so that ingtructiond needs are identified.
(6-3.2)

Design programs or curriculums, given needs and analysis and agency goas, so that the agency
godsso that the agency godsare supported, theknowledge and skillsarejob related, thedesignis
performance based, adult learning principles are utilized, and the program meets time and budget
condraints. (6-3.3)

Modify an existing curriculum, given the curriculum, audience characteristics, learning objectives,
indructiond resources and agency training requirements, so thet the curricullum meets the
requirements of the agency, and the learning objectives are achieved. (6-3.4)

Write program and course godls, given job performance requirements (JPRL) and needs andysis
information, so that the godsare clear, concise, measurable, and correlateto agency gods. (6-35)

Write course objectives, given JPRS, so that objectivesare clear, concise, measurable, and reflect
specific tasks. (6-3.6)

Congtruct acourse content outline, given course objectives, reference sources, funciond groupings
and the agency dructure, so that the content supports the agency structure and reflects current
acceptable practices. (6-3.7)

9-4 INSTRUCTIONAL DELIVERY

9-4.1 No Job Performance Requirements at the Ingtructor I11 Leve. (6-4)



9-5 EVALUATION AND TESTING

9-5.1 Ddfinition of Duty
Develops an evauation plan, collects, analyses and reports data and utilizes data for program
validation and student feedback. (6-5.1)

9-5.2 Developasysemfor theacquisition storage, and dissemination of eva uation results, given agency
gods and policies, so that the god's are supported and those impacted by the information receive
feedback consistent with agency policies, federd, Sate, and locd laws. (6-5.2)

9-5.3 Deveop courseevduation plan, given course objectives and agency policies, so that objectivesare
measured and agency policies are followed. (6-5.3)

9-5.4 Createaprogram eva uation plan, given agency policiesand procedures, so that indructors, course
components, and facilities are evaluated and student input is obtained for courseimprovement. (6-
5.4)



